@gmail.com -

I am currently seeking a position where | can enhance my knowledge, skill and experience to enable
me to grow in my career.

EXPERIENCE

MARCH - - CURRENT
NursinG Supervisor, R\ E0iCAL CENTER

Coordinates with the Clinic Manager, Medical Director and other staff to set appropriate goals for the
clinic. Communicate clinic goals to employees and ensure that they have the tools and means
necessary to achieve them. Suggest solutions to patient care crisis problems and complaints.
Supervise clinical staff daily, coordinating nursing activities with practitioners. Ensure that Infection
Control/Exposure Plans are understood and followed by staff. Prepare clinical staff schedules.
Monitor, edit and sign off on staff timecards each pay period. Assist in hiring new employees and
coordinate subsequent training and orientation programs. Conduct employee performance
evaluations for supervised staff. Follow-up to ensure that appropriate actions are taken following
the review.

JULY - - MARCH

CHARGE NURSE CENTER

Serves as a leader and clinical resource to staff for a 38 medical surgical unit. Acts as a role model,
demonstrating technical/clinical competence consistent with the needs of the staff and the patient
population served. Assists staff with problem solving and critical decision making. Collaborate with
the primary staff or team leader to ensure the planning and delivery of quality patient care in
partnership with physician, interdisciplinary team and patient/family.

Jury 2(.—JULY 2(.
REGISTERED NURSE, - MEDICAL CENTER

Administers medications (e.g., topically, orally, intramuscularly, subcutaneously and intravenously).
Assesses patient to include physical, psychosocial, cultural, behavioral/emotional, developmental and
spiritual needs. Gathers data relevant for patient care. Implements appropriate patient interventions
and evaluates outcomes. Plans care appropriately based on needs identified during initial and on-
going assessments. Prepares patient for discharge and assists with coordinating post discharge
needs. Incorporates critical thinking into daily practice. Prepares patient for examination/procedure.
Assesses, monitors, and intervenes as indicated during and post examination or procedure. Provides
health care education and guidance to patient and/or families. Educates regarding results, findings
and diagnoses to patient and/or patient’s family within scope of practice.

Serves as a leader and clinical resource to staff for a 38 bed medical surgical unit. Acts as a role
model, demonstrating technical/clinical competence consistent with the needs of the staff and the
patient population served. Assists staff with problem solving and critical decision making. Collaborate



with the primary staff or team leader to ensure the planning and delivery of quality patient care

MarcH 20 suLy 2
REGISTERED NURSE, CARE CENTER
Medicare Charting, provided optimum care to 15-19 residents per day, advocated for residents

rights, provided respiratory and wound care treatments, administered oral and intravenous
infusions.

EDUCATION

JANUARY 2(.
BACHELORS OF SCIENCE IN NURSING, R_ UNIVERSITY
National Honors Society, Fall 2(.Winter 2(.

LICENSURES & CERTIFICATIONS

@ Registered Nurse License- January 2
@ Maedical Surgical Certification - May 2

@ BLS Certification- August 2(.

SKILLS & ABILITIES

@ Knowledgeable in Microsoft Word, Power
Point, Excel, Internet and email
@® Knowledgeable in EPIC and NEXT GEN



	Experience
	March 2020 - Current
	Nursing Supervisor, Primary/Prompt Care at st. Joseph Medical center
	Coordinates with the Clinic Manager, Medical Director and other staff to set appropriate goals for the clinic. Communicate clinic goals to employees and ensure that they have the tools and means necessary to achieve them. Suggest solutions to patient care crisis problems and complaints. Supervise clinical staff daily, coordinating nursing activities with practitioners. Ensure that Infection Control/Exposure Plans are understood and followed by staff. Prepare clinical staff schedules. Monitor, edit and sign off on staff timecards each pay period. Assist in hiring new employees and coordinate subsequent training and orientation programs. Conduct employee performance evaluations for supervised staff. Follow-up to ensure that appropriate actions are taken following the review.
	july 2016 – march 2020

	Charge nurse, st. Joseph Medical center
	Serves as a leader and clinical resource to staff for a 38 medical surgical unit. Acts as a role model, demonstrating technical/clinical competence consistent with the needs of the staff and the patient population served. Assists staff with problem solving and critical decision making. Collaborate with the primary staff or team leader to ensure the planning and delivery of quality patient care in partnership with physician, interdisciplinary team and patient/family.
	July 2014–July 2016

	Registered Nurse, St. joseph’s medical center
	March 2014–July 2014

	Registered Nurse, University Place Care center

	Education
	January 2014
	Bachelors of science in nursing, resurrection university

	Licensures & Certifications
	Skills & Abilities

